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INTRODUCTIOn

The term "Mentor" can be initially traced in Homer's classic poem,
The Odyssey: Mentor was both a friend and counsellor of
Odysseus, the king of Ithaca. When the latter left for the Trojan
War, he entrusted the care of his household to the former, who
served as a teacher and overseer of Odysseus's son,
Telemachus. Over the years, the word Mentor evolved to mean
trusted advisor, friend, teacher, and wise person.

Nowadays, mentoring is getting more and more attention in the
context of education – both formal and informal – and people
are increasingly talking about the significance of mentoring for
personal and professional development. 

This paper aims to explore the concept of "Peer mentoring" as
part of an informal educational process by accurately defining it,
identifying its pros and cons, and providing the methodology for
its practical implementation. Moreover, valuable tips and
guidelines derived from ACTIWORKSHOPS (the peer learning
workshops for 100 young people aged 18-30 that took place in
each partner country) enrich this document's theoretical part. 
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Peer mentoring emerges as a vital methodology for personal
and professional development, facilitating a collaborative and
growth-oriented relationship between a more experienced
individual, the mentor, and a less experienced one, the mentee.
With its roots in structured and trusting dynamics, mentoring
transcends traditional educational frameworks to encompass a
wide array of formats including traditional, group, team, e-
mentoring, and notably, peer mentoring. 

Peer mentoring, in particular, stands out for its ability to foster
interpersonal relationships among youths, offering a unique
blend of benefits for both mentors and mentees. These
advantages range from improved reasoning, communication,
and organizational skills to increased self-esteem, empathy, and
cultural capital for mentors; and enhanced comfort in sharing,
increased self-efficacy, social skills improvement, and reduced
behavioural problems for mentees. 

The similarity in age and experiences between peer mentors and
mentees fosters a comfortable environment conducive to open
sharing and support, leading to positive outcomes such as
decreased engagement in risky behaviours and a higher
likelihood of continued education. and a higher likelihood of
continued education. 

Ultimately, peer mentoring encapsulates a holistic approach to
development that not only supports learning in specific contexts
but also enriches the mentor and mentee's life skills, making it an
exemplary model for achieving project goals and fostering
individual growth.
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